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Model of Organizational excellence Interventions with Ergonomics Approach
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ABSTRACT

In the present competitive world, according to the ergonomics of the tool beyond a strategy to improve
productivity, develop good work, prevention of occupational accidents and diseases, improve the efficiency and
performance of people and organizations has become. This study has tried to identify different aspects and
impacts on micro and macro ergonomic excellence and organizational excellence model EFQM, a model of
ergonomic excellence delivered with attitude. Business Excellence Model, a systematic framework for
evaluating the performance of organizations in both the process and results of this process is. we can using the
model presented in this paper and consider the results of the evaluation and improvement of areas, particularly in
human terms; Using the model and taking into account the priority list of programs to achieve continuous
improvement and excellence of the proposed Executive.
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