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Designing Regression model for explaining the relationship between
leadership competency’s heads of the branches and Operation of
resource mobilization in a State Bank

Ebrahim Sheikh 1, Anita Esapour Hadadi 2

ABSTRACT

Assessment, development and management of competencies in recent decades to empower
organizations to protect, nurture and enhance the organization's most important asset,namely human
resources has become. The important reasons for the prevalence and popularity of Competency approach
on the grounds that today's organizations are involved in competition, Therefore,it is imperative that new
and effective efforts to create, maintain and enhance its capabilities and competitive advantages to take
action. Thus, according to the competency of human resources as a competitive advantage sustained is
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