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The prioritization of affecting criteria on employees’ empower ment

N. Salimi, M. H. Abooie

ABSTRACT

Environmental changes and increasing global competition have put the managers’ spotlight on the
issue of empowerment. Today's organizations need employees who are able Decision, new solutions and
to take responsibility for the work. Because of the empowered employees properly deliver profit, their
lives and their careers are regarded as purposeful practice and leads to continuous improvement in the
system will work, so perhaps the most important challenge for managers in organizations and institutions
in the new century is to foster creative and dynamic employees through empowerment. Employees
empowering causes to managers and organizations achieve their goas faster and without wasting
resources.

The main purpose of this research is surveying the affecting criteria on human resources
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