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Extract of model in order to the effective management of human resources using
data mining

Aminollah Heshmati, Reza Shamsaee

ABSTRACT

Human resources is one of the most important assets of any organization. so management of human
resources in any organization is important to select, attracting, maintaining and enhancing employee and
also appropriate management decisions. Today in organizations, many information and data in the field of
human resource are being generated. Due to the large amounts of data in the field of human resources
management, using data mining techniques to extract valuable knowledge and models for management
decision making, seems necessary. In this article using of data mining techniques in the field of human
resource management and work done in this field is fully checked out and using a decision tree model and
knowledge extraction from databases of human resources is shown and finally the patterns that can be
extracted from different methods of data mining are discussed.
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