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ABSTRACT

The purpose of this research is to identify and rank the influencing factors on talent management to
manage the academic talents in university. The tools Data Gathering was questionnaire. The questionnaire
has 6 main dimension and 35 sub-criteria. Statistical population was all students of master and according
to the Morgan chart 214 people selected randomly to answer the questions and finally 188 questionnaires
were gathered. To analyze the collected data the FUZZY TOPSIS Technique was used. The results
obtained from this technique indicated the "Research climate” as the most important dimension and the
"Availability of research support™ as the most important sub-criteria.
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