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Organizational resilience, an approach to management under
uncertainty
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ABSTRACT

In today’s interconnected world, in order to maintain competitiveness and survival, organizations must
continually strive to adapt to uncertain environments. In this paper, Organizational Resilience isdiscussed
as a way to manage organizations through uncertainty and instability. In this regard, an extensive
literature review is conducted in to get a better understanding of different viewpoints about the concept of
resilience, its definitions, components and aspects in the interdisciplinary literature. Then, focusing on
organizational resilience, some critical factors is proposed.

KEYWORDS

Organizational Resilience, Uncertainty T, Strategic, Operational,

82084182 (il dgors 5 qslio wvikige 00Sls oylyg5 oSS 28 (sl 0uSils pdyy Mot TS Sl a5 coldgane cpomly

www.iiecY+é.0org



